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Recommendations for decision:

The Health and Wellbeing Together Board is recommended to:

1. Approve the Joint Health & Wellbeing Strategy 2018-2023.

Recommendation for noting:

The Health and Wellbeing Together Board is recommended to:

1. Note the findings of the public consultation.
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1.0 Purpose

1.1 To present the culmination of a period of consultation on the new Joint Health and 
Wellbeing Strategy, and to shape how the priority areas will now be taken forward under 
the oversight of Health and Wellbeing Together.

2.0 Background

2.1 The appendices contain summary reports of the findings of the consultation. There are 
two strands to this; the self-assessment exercise conducted at the previous Health and 
Wellbeing Together meeting, and a summary of the insight gathered from a public 
consultation on the strategy.

2.2 The recommendations for future focus on each priority have been formed by triangulating 
the themes emerging from both of the above processes and have been sense checked 
with relevant leadership teams and partners. These will be used to guide agenda setting 
and development session in the coming years.

3.0 Discussion

3.1 Responses in the public consultation were received from 1230 people, the vast majority 
of whom supported the approach presented in the strategy. A wide range of individual, 
social, economic and environmental health determinants were cited by respondents as 
important for them, and there was a high level of support for every priority area in the 
strategy.

3.2 The final strategy has been amended to reflect the revised membership of Health and 
Wellbeing Together, and to acknowledge more explicitly the role of equality and equity in 
health determinants.

3.3 A large number of respondents also expressed an interest in being involved in the 
continuing development of work sitting under the priorities and have provided contact 
details; this information will be passed to the relevant officers to action, alongside a 
detailed report of the findings relevant to their area of work, so that this can be 
considered in their work programmes.

4.0 Financial implications

4.1 There are no financial implications associated with this report.
[MI/11012019/A]

5.0 Legal implications

5.1 There are no legal implications associated with this report.
[TS/11012019/S]
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6.0 Equalities implications

6.1 A reduction in health inequalities is an overarching aim of the Board. Equalities impact 
assessments will be carried out as appropriate for each priority area during the process 
of developing the associated workplans.

7.0 Environmental implications

7.1 There are no environmental implications associated with this report.

8.0 Human resources implications

8.1 There are no human resources implications associated with this report.

9.0 Corporate Landlord implications

9.1 There are no Corporate Landlord implications associated with this report.

10.0 Health and wellbeing implications

10.1 This fulfils the statutory duty of Health and Wellbeing Together to produce a Joint Health 
and Wellbeing Strategy, which addresses key priorities for the population and health 
inequalities.


